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INTERNATIONAL PROFESSIONAL ENGINEERS AGREEMENT

APEC ENGINEER AGREEMENT

INTERNATIONAL ENGINEERING TECHNOLOGIST AGREEMENT

INTERNATIONAL AGREEMENT FOR ENGINEERING
TECHNICIANS
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IEA—PC (Professional Competency Profiles)

Differentiating
Characteristic

Professional Engineer

Comprehend and
apply universal
knowledge

Breadth and depth of
education and type of
knowledge

Comprehend and apply advanced
knowledge of the widely-applied
principles underpinning good practice

Comprehend and
apply local
knowledge

Type of local knowledge

Comprehend and apply advanced
knowledge of the widely-applied
principles underpinning good practice
specific to the jurisdiction in which
he/she practices.

Problem analysis

Complexity of analysis

Define, investigate and analyse
complex problems

Design and
development of
solutions

Nature of the problem and
uniqueness of the solution

Design or develop solutions to
complex problems

Evaluation

Type of activity

Evaluate the outcomes and impacts
of complex activities

Protection of
society

Types of activity and
responsibility to public

Recognise the reasonably
foreseeable social, cultural and
environmental effects of complex
activities generally, and have regard
to the need for sustainability;
recognise that the protection of
soclety Is the highest prionty

Legal and
regulatory

No differentiation in this
characteristic

Meet all legal and regulatory
requirements and protect public
health and safety in the course of his
or her activities




IEA—PC (Professional Competency Profiles)

Ethics

No differentiation in this
charactenstic

Conduct his or her activities ethically

Manage
engineering
activities

Types of activity

Manage part or all of one or more
complex achvities

Communication

No differentiation in this
charactenstic

Communicate clearly with others in
the course of his or her activities

Lifelong learning

Preparation for and depth
of continuing learning.

IUndertake CPD activities sufficient fo
maintain and extend his or her
competence

Judgement

L evel of developed
knowledge, and ability
and judgement in relation
to type of activity

Recognize complexity and assess
alternatives in light of competing
requirements and incomplete
knowledge. Exercise sound
judgement in the course of his or her
complex achvities

Responsibility
for decisions

Type of activity for which
responsibility 1s taken

Be responsible for making decisions
on part or all of complex activities
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Institution of Civil Engineer (X AEMiERE) D
Development Objectives (ICE3005A : claims of achievement)

Cc2 Control budgets, tasks, people and resources

AMICE, For example: Management systems. Team working. Competences. Co-ordination

MICE of project activities: programme, quality, cost, labour or staff, other contractors,

IEng MICE suppliers, supply chains, plant/equipment, materials. Monitoring. Payment
processes. Project funding and financing.

CEngé&

CEng MICE  For example: Management systems. Team working. Competences. Co-ordination IEne® %‘i
of project activities: programme, quality, cost, labour or staff, other contractors, IENgUJ) = 1o
suppliers, supply chains, plant/equipment, materials. Monitoring. Payment . *Eg jJ 1))

processes. Project funding and financing. Influence work teams.

Achievement AMICE, MICE | CEng MICE
Rating IEng MICE

Level ‘ A E
Claim of

Achievement | Date achieved ‘

A: Appreciation (535#) online{t LI (EFEMDO X F M5 1=

K:Knowledge (K15) have a basic understanding and knowledge of the
attribute and how it is achieved

E:Experience (#8B%) have achieved the attribute in different situations,
working under supervision

B: Ability (REJ1) have achieved the attribute in different situations,
assisting others and working without supervision 13



D1 Communicate with others at all levels

AMICE For example: Reports. Letters. Drawings. Presentations. Exchange of

MICE information. Advice to technical and non-technical colleagues. Contribute to

IEng MICE meetings. Consider the views of others. Consultation. Knowledge and use of IT.
Present your case and defend it.

CEng MICE For example: Reports. Letters. Drawings. Presentations. Exchange of
information. Advice to technical and non-technical colleagues. Contribute to
meetings. Consider the views of others. Consultation. Knowledge and use of IT.
Present your case and defend it. Conduct discussions.

Achievement Eng Tech MICE CEng MICE
Rating AMICE, MICE
IEng MICE

Level E

Claim of : —
Achievement Date achieved

D1&Ly5 CompetencelZ#11% CEmg & IEng D&M, SHERDETH
HELIMEIHTT, cOEIE, F—LD—F—IZHENEMESIHEEBKRLT
WET, EETRCORENEZRIETORELECEEEN EELTLEET,
— D 5L EEM 5 7EZE Outcome Based AssessmentEFEA TULVNET , IEA-PCH.
BEADEEE (X Output ZRMHRELTVWET , BT L DIJZIEIZITTSL=EEM@AS
ThhTEod .. B tEROATIEERIVO=7ELTRRBOONEEA,
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